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“83.1. Each year, the governing board shall evaluate the results achieved by the school with respect to

preventing and dealing with bullying and violence. A document reporting on the evaluation must be
distributed to the parents, the school staff, and the Student Ombudsman.

2025-2026
School: St. Mary’s School Shared with Governing Board May 21, 2026.
Principal /
Centre Director: Vicki Roach Shared with Teacher Council May 12, 2026.
Shared with Parents May 22, 2026.
Submitted to Director of Complementary Services and Director General May 22, 2026.
ABAV Priorities

Although there is a perception of bullying by 32% of cycle 3 students at St. Mary’s, we continue to see the need to not only
teach students the difference between bullying and conflict, but parents as well. Forty-five percent (45% ) of students feel safe
at school and going to and from school. Although this is a 10% drop from last year, a follow-up question shows that many
students do not feel safe at home, on the route to and from school, and on the school bus specifically, but always feel safe at
school. Next year, we will continue to foster and support anti-bullying initiatives with outside services and the Transportation
Department. Another key factor that we need to take a closer look at are positive teacher-student relations and a positive
learning climate which fell slightly below the Canadian average.

Actions / Initiatives to Maintain or Let Go (Prevention Measures)

We will continue to promote and encourage participation in both sports teams and school clubs which scored significantly
higher than the Canadian norm by 13% and 19% respectively as per the OSS. Without a doubt, these played a role in the
increase of students’ sense of belonging which also surpassed the Canadian average by 9%.



https://www.rsb.qc.ca/school/st-marys/

Actions / Initiatives to Maintain or Let Go (Sexual Violence )

We will continue to call on our Complimentary Services professionals, especially the in-house sexologists, to guide teachers in
dealing with issues regarding sexual violence/bullying in the classroom as well as for individual consultations. The CCQ
program is also a great tool to discuss behaviours against sexual violence.

Actions / Initiatives to Maintain or Let Go (Bullying or violence based on motives related, in
particular, to skin colour and ethnic or national background )

St. Mary’s School takes considerable pride in its multicultural nature. We will continue to promote, value, and respect the
cultures that make up our student population. Black History month, Day for Truth and Reconciliation, Chinese New Year... are
only a few examples of how we highlight certain cultures. Through in class discussion, students will continue to learn about
different religions and ethnicities and the importance that we all play in Quebec society.

Actions / Initiatives to Develop

We will train technicians to use ISM (if allowed by the board) as they are often on the frontline of bullying and violent incidents.
Should this not be possible, we will look to put an in-house system in place which will then be transferred into ISM by
administration.




