
 
 
 

 

ABAV END-OF-YEAR EVALUATION  

I 

 

 

2025-2026 

School: Mountainview  Shared with Governing Board  June 18, 2026 

Principal / 

Centre Director: Sandra Frechette 

 

Shared with Teacher Council  June 10, 2026 

   Shared with Parents  June 29, 2026 

Submitted to Director of Complementary Services and Director General  June 22, 2026 

 

 

ABAV Priorities 

To improve students’ feelings of safety at school (prevention measures that are also highlighted in our Educational Project) 

To improve the communication of the ABAV plan to all stakeholders 

 
 

Actions / Initiatives to Maintain or Let Go (Prevention Measures)  

Continue to work with our CLC to find partners that will educate our students on the various topics (ex. Telus, community 

police officer) 

Improve the communication and implementation of the Code of Conduct and the ABAV Plan which also state Positive 

Behaviour Interventions and Supports (PBIS) parallel to sanctions.  

Continue to educate ourselves with PBIS 

Allocate time during staff meetings to communicate the content of the ABAV plan 

 
 

Actions / Initiatives to Maintain or Let Go (Sexual Violence )  

“83.1. Each year, the governing board shall evaluate the results achieved by the school with respect to 
preventing and dealing with bullying and violence. A document reporting on the evaluation must be 
distributed to the parents, the school staff and the Student Ombudsman. 

 



 
 
 

Continue to educate our students via the content of the SHE program. 

Invite our complementary services partners, and other partners, to assist us with the implementation of the SHE program. 

SETs are getting additional training with Fondation Marie-Vincent.  

 

 

 

Actions / Initiatives to Maintain or Let Go (Bullying or violence based on motives related, in 

particular, to skin colour and ethnic or national background ) 

Continue to use Moozoom/Schoolbeat lessons that highlight the acceptance of differences. Alignment of themes across staff 

members. 

Continue our lessons based on diversity and inclusion (ex. Every Child Matters, Black History Month, Anti-Bullying) this 

could include guest presentations and highlighted literature. 

 

 

Actions / Initiatives to Develop 

Cultural Fair to develop for the 2026-2027 school year 

 
 


