Commission scolaire Riverside ABAV E N D'O F'Y EAR EVALUAT I O N

Riverside schoolBoard

"LABOR OMNIA VINCIT

e

“83.1. Each year, the governing board shall evaluate the results achieved by the school with respect to

preventing and dealing with bullying and violence. A document reporting on the evaluation must be
distributed to the parents, the school staff and the Student Ombudsman.

2025-2026
School: St. Johns School Shared with Governing Board Llune 16, 2025
Principal /
Centre Director: Jean-Simon Poirier Shared with Teacher Council Llune 16, 2025
Shared with Parents Llune 17, 2025
Submitted to Director of Complementary Services and Director General Llune 18, 2025
ABAV Priorities

To continue to support students in developing positive relationships and a sense of belonging.

Supervision and intervention during recess to address the Our school survey results on where the
bullying occurs.

To continue to track behaviors to improve communication with parents and to provide data to the school
team.

Actions / Initiatives to Maintain or Let Go (Prevention Measures)

Monthly School Spirit Days used to celebrate school spirit and sense of belonging.

WITS program — Walk away, Ignore, Talk it out, Seek help.

Leadership club (grade 6)




Sheltered lunchroom, Social skills clubs (recess), STREAM recess

Collaboration between classrooms and OASIS. Preventative actions to be put in place daily.

Actions / Initiatives to Maintain or Let Go (Sexual Violence )

Collaboration with the RSB sexologist team.

Actions / Initiatives to Develop

Professional development that focuses on strategies/interventions for students with behavior challenges.

Alternative to suspension area, complementing the SSS interventions.

Targeted interventions and strategies for cycle 2 and 3 boys (feeling safe and belonging).






