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Priorities for the Upcoming School Year

For the 2023-24 school year, we will focus our attention on two spheres: physical safety and emotional safety.
More specifically, we will look at reasons why students do not feel safe in the school yard at recess as well as for those who walk to and
from school. In addition, we will look into reasons why students feel more anxious in cycle 3.

Actions / Initiatives to Let Go or Maintain
= |nitiatives put in place for the year and assessment of effectiveness of the actions.

We will continue to work on diversity and inclusion through ongoing initiatives such as Black History Month and Day for Truth and
Reconciliation to further foster the understanding of the many cultural beliefs that are found in society and reflected here at St. Mary’s
School.

We will continue to promote Pedagogical Sessions that address the mental and emotional health of our students.

Actions / Initiatives to Develop
= QOur School Survey results.

= Review and analysis of GPI/ ISM (digital reporting platform) entries related to bullying and / or violence to assess decrease

or increase in incidents of bullying and/or violence.



https://www.rsb.qc.ca/school/st-marys/

We will look into what tracking systems are in place both informally and formally to ensure that all incidents are being recorded and tracked.
Our goal is to narrow down the multiple ways staff tracks incidents, to ensure that there are concrete records that are being shared with
administration in order to track, follow-up, and tally the incidents regarding bullying.




